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Staff Retention

Trustwide Retention Trend
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HSC South Eastern Health
J and Social Care Trust

Mandatory Training as at 30" September 2025

Directorate
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*Fire Compliance figures for Nursing & Midwifery are inclusive of Support Services
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Management of Violence & Aggression

2024/25 2025/26
Incident / Q Q2 / % of 2024/25

Total Total

Physical contact (actual assault) 1910 467 391 858 45%
Physical threat (no contact) 468 131 119 250 53%
Verbal Abuse 415 135 104 239 58%
Sexual (including harassment and indecent exposure) 59 15 7 22 37%
Verbal abuse with racial content 50 8 13 21 42%
Psychological abuse (bullying and harassment) 31 6 6 12 39%
Verbal abuse with disability content 2 0 0 0 0%
Verbal abuse with gender content 2 0 0 0 0%

Total

2024/25 2025/26

% of 2024/25
Total Total

Severity of Incident

Insignificant

Minor

Moderate 1

Major 1 0 0 0 0%

Total 762
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Employee Relations Summary

Employee Relations Case Trends
—ao—Capability —a— Disciplinaries
—a-—Conflict, Bullying & Harassment -—e—Grievances
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No. of New & ongoing Cases

Ongoing Industrial Tribunal & Legal Cases
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The above figures include cases which are being addressed regionally across Trusts
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