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 Tick One  

For discussion  

For approval  
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Date of Trust Board Meeting: 30 August 2017 

 
Confidential or Public Agenda: Public Agenda 

 
Agenda item: Equality Annual Progress Report 2016-2017 

 
 
 
1.0 Introduction 

 
As part of its Equality Scheme, the Trust is required to produce an Annual 
Progress Report (APR) which details our progress in fulfilling our statutory Equality 
and Good Relations Duties, and implementing our Equality Scheme commitments 
and Disability Action Plan. 
 
This report has been prepared using the template format developed by the Equality 
Commission for Northern Ireland (ECNI) and reflects progress made between 1 
April 2016 and 31 March 2017. 
 
The approval process required by the ECNI is that the Annual Progress Report is 
prepared by the Trust and approved by EMT and Trust Board prior to submission 
by 31st August 2017. The APR was approved by EMT on 22 August 2017. 
 
 
 

  
  
  
2.0  Background information  

 
The following documents have been produced to meet this requirement: 
 
Annual Progress Report 2016-2017 
Part A Section 75 of the NI Act 1998 and Equality Scheme 
Part B Disability Action Plan 
Appendix 1 Action Based Plan 2014-2017  - updated 
 
Annual Progress Report 2017 Newsletter 
 

  
  

 
  



2 
 

3.0 Brief summary of key points contained in the paper/s 
 
Key Initiatives 2016-2017 
 
• Development of draft Action Based Plan and Disability Action Plan 2017-
2022 
 
• Co facilitation of regional pre consultation Engagement Event with over 90 
key stakeholders 
 
• Distribution of Equality Training Manual in both hard copy and digital format. 
This manual is used throughout the Trust at Equality, Diversity, Human Rights and 
Good Relations Training.  
 
• Development of a one page hand-out for all staff. Distributed in Training and 
available digitally on Equality and Human Rights pages. 
 
• The ‘Access to Health and Social Care Booklet’ available in alternate 
languages and formats. 
 
• Guide to the Ethnic Monitoring of Service Users in Health and Social Care in 
Northern Ireland and supporting materials distributed in 2016. 
 
• Regional Launch in June 2016 of ‘Making Communication Accessible for 
All’. A comprehensive guide for staff to aid effective communication with people 
who may have a disability or a communication support need. 
 
• Continued provision and monitoring of Face to Face and Telephone 
Interpreting – 5666 episodes delivered in 2016-2017 
 
• Equality, Good Relations and Human Rights Training delivered to, and 
accessed by, over 2000 staff 
 
• Equality Screening of all new and revised policies and proposals 
 
• Corporate Social Responsibility initiatives including charter work experience 
placements and open days, and Time to Read recruitment and volunteer support 
 
• Continued involvement in Lisburn PCCC procurement process 
 
Key Initiatives 2017-2018 
 
• Consultation and Approval of draft Action Based Plan and Disability Action 
Plan 2017-2022.  Consultation offered through Citizen Space platform, face to face 
meetings, written responses and all documents available in Easy read and 
alternative format on request. 
 
• Regional Stakeholder Consultation Event for the above documents, to be 
held on 3 October 2017 in Ballymena. 
 
• Commencement of Actions identified for Year One of five year plans. 
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• Guidance and support provided to Directorates for Equality Screening and 
potential EQIA’s with regard to Savings Plans, Reform and Modernisation 
proposals 
 
• Human Trafficking  - Lunchtime Awareness Session for staff in May 2017 
 
• Development of a Trust Good Relations Strategy  
 
• Updating of Equality Scheme in light of guidance from ECNI following their 
effectiveness review 
 
• Revision of Equality Screening and EQIA Templates in light of guidance 
from ECNI  following pilot project by Belfast Trust and Northern Trust 
 
• Launch and promotion to staff of Regional e-Learning module hosted by 
The Leadership Centre  
 
• Continued development, provision and evaluation of training and awareness 
raising for staff 
 

  
  
  
4.0 Recommendation/s for the Trust Board  

 
The Annual Equality Progress Report 2016-2017 was presented to EMT on 22 
August 2017 and approved for taking forward to Trust Board.   
 
The Report is presented to Trust Board for approval prior to submission to ECNI by 
31 August 2017.   

  
  
  
 
 
 
Lead Director: Myra Weir 

 
Designation: Director of Human Resources and Corporate Affairs 

 
Date: 30 August 2017 

 
 
 
 
 
 
 
 


