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Equality, Good Relations and Human Rights 
Screening Template 

 
***Completed Screening Templates are public documents and will 

be posted on the Trust’s website*** 
 
See Guidance Notes for further background information on the relevant 
legislation and for help in answering the questions on this template (follow the 
links). 
 
(1) Information about the Policy/Proposal 
 

(1.1) Name of the policy/proposal 

Policy On Routine Enquiry Regarding Domestic Violence And Abuse For 
Nurses, Health Visitors And Midwives Working Within The Children’s And 
The Woman And Acute Child Health Directorates 

 

 

(1.2) Is this a new, existing or revised policy/proposal? 
Revised 

 

(1.3) What is it trying to achieve (intended aims/outcomes)? 
 

A Key Ministerial Priority is Tackling Domestic Violence and Abuse. One of the 
ways that we can do that is by making a ‘Routine Enquiry’ about Domestic 
Violence and Abuse with antenatal and post-natal mothers. This aim of this  
policy (with guidance and Standards) is to  ensure that all ante-natal and post-
natal mothers seen by nurses, health visitors and midwives in SET are asked 
‘Routine enquiry’; to improve the standard of care given to victims, unborn 
babies, babies and young children who may be living with domestic violence and 
abuse. 

 

 The purpose of this policy is to enable Nurses, Midwives and Health 
Visitors to identify   women who are at risk from Domestic Abuse and 
provide the necessary support for them and their families. 

 To develop a consistent approach by Nurses (Gynaecology), Midwives and 
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Health Visitors (i.e. hospital and community midwifery staff), when 
enquiring about, and responding to disclosures of domestic abuse. 

 To increase the knowledge, skills and confidence of practitioners in 
identifying and managing issues relating to domestic abuse and supporting 
and assisting women/men to make informed choices about their safety and 
lifestyle. 

 To contribute to safeguarding children.  
 

 
 
 

 
 

 

(1.4) Are there any Section 75 categories (see list in 3.1) which might be 
expected to benefit from the intended policy/proposal?    

 
This guidance will benefit women, children (including the unborn child) and their 
families. 

 

 

(1.5) Who owns and who implements the policy/proposal - where does it 
originate, for example DHSSPS, HSCB? 

 

Departmental Policy (DHSSPS 2006) stated that from March 2007 routine 
enquiry for domestic abuse is carried out for all pregnant women (regardless of 
race ethnicity and ability) and must include women who have experienced 
miscarriage or stillbirth. 

 

 

(1.6) Are there any factors that could contribute to/detract from the intended 
aim/outcome of the policy/proposal/decision? (Financial, legislative or 
other constraints?)  

Further staff training will contribute to the implementation pf this policy 

 

(1.7) Who are the internal and external stakeholders (actual or potential) that the 
policy/proposal/decision could impact upon?   (staff, service users, other public 
sector organisations, , trade unions, professional bodies, independent sector, 
voluntary and community groups etc) 
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Women,Children (including the unborn child) and their families 

Health Visitors, Gynae Nurses, Midwives. 

Professional Bodies  

 

(1.7) Other policies with a bearing on this policy/proposal (for example regional 
policies) - what are they and who owns them? 

Regional ACPC Child Protection Policy and procedures April 2005 

Cooperating to Safeguard Children, May 2003, DHSSPS 

Corporate Policy on Safeguarding Children SET/GEN943)2011 

The Children (NI) Order 1995 

Tackling Violence at home – A Strategy  for Addressing Domestic Violence and 
Abuse in Northern Ireland (DHSSPSNI and NIO October 2005) 
 
Operating Protocol for Northern Ireland Multi Agency Risk Assessment 
Conferences – MARACs. 2014 
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(2) Available evidence  
 

Evidence to help inform the screening process may take many forms.  What 
evidence/information (both qualitative and quantitative) have you gathered to 
inform this policy?  Specify details for relevant Section 75 categories. 

Details of evidence/information 

 Centre for Maternal and Child Enquiries (CMACE). Saving Mothers’ Lives: 
reviewing maternal deaths to make motherhood safer: 2006–2008. The 
Eighth Report on Confidential Enquiries into Maternal Deaths in the 
United Kingdom. BJOG 2011; 118(Suppl. 1):1–203. 
www.publichealth.hscni.net 

 The annual Bulletin, July 2014 of Trends in Domestic Abuse incidents and 
Crimes recorded by the PSNI 2004/05 to 203/14  
www.psni.police.uk/update_crime_statistics 

 Position Paper No 19a: Domestic Abuse in Pregnancy, RCM, 2006 
Updated. 

 Women’s Aid Federation Northern Ireland. Annual report. 2013-2014 

 

 

(3) Needs, experiences and priorities  

 
(3.1) Taking into account the information above what are the different needs, 
experiences and priorities of each of the Section 75 categories and for both 
service users and staff.   

 

Category 
 

Needs, experiences and priorities 

 Service users   Staff  

Gender 
 

Domestic abuse affects more 
women than men 

 

Age 
 

Affects all ages targeted at 
women of child-bearing age also 

 

http://www.publichealth.hscni.net/
http://www.psni.police.uk/update_crime_statistics
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affects babies and  children 

Religion 
 

 
Affects all  religions 

 

Political 
Opinion 

 
Affects all  political groups 

 

Marital 
Status 

 
Affects all status 

 

Dependent 
Status 

Impacts on newborn/ children  

Disability 
 

Accessibility issues will based 
on the individual needs of the 
client 

 

Ethnicity 
 

Interpreting services are 
available. 
Also issues for clients who have 
no recourse to public funding. 

 

Sexual 
Orientation 

LGBT community – issues 
regarding confidentiality may 
arise 
 

 

 

(3.2) Provide details of how you have involved stakeholders, views of 
colleagues, service users and staff etc when screening this policy/proposal. 

 

Staff from relevant services were involved in the review of this policy 

 
  
(4)    Screening Questions    

You now have to assess whether the impact of the policy/proposal is major, 
minor or none.  You will need to make an informed judgement based on the 
information you have gathered.   

(4.1)   What is the likely impact of equality of opportunity for those affected 
by this policy/proposal, for each of the Section 75 equality categories?   

Section 75 
category 

Details of policy/proposal impact  Level of impact? 
Minor/major/none  

 Services Users  Staff   
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Gender 
 

Women experience 
higher levels of 
domestic violence. 

  

Age 
 

Affects all ages.   

Religion 
 

   

Political 
Opinion 

   

Marital 
Status 

   

Dependent 
Status 

Correlation with 
gender and caring 
responsibilities 
making it harder for 
women to leave an 
abusive situation 

  

Disability 
 

   

Ethnicity 
 

Immigration Status. 
Potential separation 
from family support. 

  

Sexual 
Orientation 

Broken Rainbow UK 
(2013) is that 1 in 4 
LGB&T people 
experience 
relationship abuse 

  

 
 

(4.2)   Are there opportunities to better promote equality of opportunity for 
people within Section 75 equality categories? 

Section 75 category Please provide details 

Gender 
 

Staff Training and engagement 

Age 
 

Staff Training and engagement 

Religion 
 

Staff Training and engagement 

Political Opinion 
 

Staff Training and engagement 

Marital Status Staff Training and engagement 
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Dependent Status 
 

Staff Training and engagement 

Disability 
 

Staff Training and engagement 

Ethnicity 
 

Staff Training and engagement 

Sexual Orientation 
 

Staff Training and engagement 

 
 
 
 
 
 

(4.3)   To what extent is the policy/proposal likely to impact on good 
relations between people of different religious belief, political opinion or 
racial group? minor/major/none 

Good 
relations 
category 

Details of policy/proposal 
impact  

Level of impact 
Minor/major/none  

Religious 
belief 
 

 None  Improves safety of 
individuals, family and 
communities  

Political 
opinion 

 As above 

Racial 
group 
 

 As above 

 
 
 

(4.4)   Are there opportunities to better promote good relations between 
people of different religious belief, political opinion or racial group? 

Good relations category Please provide details 

Religious belief  
 

Staff Training and engagement 

Political opinion 
 

Staff Training and engagement 

Racial group 
 

Staff Training and engagement 
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(5) Consideration of Disability Duties  
 

(5.1) How does the policy/proposal encourage disabled people to 
participate in public life and promote positive attitudes towards 
disabled people? 

 
The Trust Disability Action Plan promotes these two duties. 
Staff training covers how domestic abuse can impact on people with 
disabilities. 
 
 
 
 
 

 
 
 
(6) Consideration of Human Rights  
 

(6.1) Does the policy/proposal affect anyone’s Human Rights? 
Complete for each of the articles 
 

Article  
 

Positive 
impact 

Negative 
impact = 
human right 
interfered 
with or 
restricted 

Neutral 
impact 

Article 2 – Right to life 
 

√   

Article 3 – Right to freedom from torture, inhuman 
or degrading treatment or punishment 

√   

Article 4 – Right to freedom from slavery, 
servitude & forced or compulsory labour 

√   

Article 5 – Right to liberty & security of person 
 

√   

Article 6 – Right to a fair & public trial within a 
reasonable time 

  √ 

Article 7 – Right to freedom from retrospective 
criminal law & no punishment without law 

  √ 
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Article 8 – Right to respect for private & family life, 
home and correspondence. 

√   

Article 9 – Right to freedom of thought, 
conscience & religion 

  √ 

Article 10 – Right to freedom of expression   √ 

Article 11 – Right to freedom of assembly & 
association 

  √ 

Article 12 – Right to marry & found a family 
 

 √   

Article 14 – Prohibition of discrimination in the 
enjoyment of the convention rights 

  √ 

1st protocol Article 1 – Right to a peaceful 
enjoyment of possessions & protection of property 

  √ 

1st protocol Article 2 – Right of access to 
education 

  √ 

 
 
Please note:  If you have identified potential negative impact in relation to 
any of the Articles in the table above, speak to your line manager and/or 
Equality Unit.    It may also be necessary to seek legal advice.  
 
 

  (6.2) Please outline any actions you will take to promote awareness of human 
rights and evidence that human rights have been taken into consideration in 
decision making processes. 

 
UN CRC Article 3.1 
 

"In all actions concerning children, whether undertaken by public or private 

social welfare institutions, courts of law, administrative authorities or legislative 

bodies, the best interests of the child shall be a primary consideration." 

Articles 5 and 8 were considered particularly in relation to the best interests of 
the unborn baby/child. 
 
Under the Children’s Order the child is Paramount 
 
“Children NI Order 1995” 
 
“Co-operating to Safeguard Children” 
2003 DHSSPSNI 
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(7) Screening Decision 

(7.1) Given the answers in Section 4, how would you categorise the 
impacts of this policy/proposal?  

Major impact  

Minor impact  

No impact x 

 

(7.2) Do you consider the policy/proposal needs to be subjected to 
ongoing screening 

Yes  

No x 

 

(7.3)  Do you think the policy/proposal should be subject to and Equality 
Impact Assessment (EQIA)? 

Yes  

No x 

 

(7.4)  Please give reasons for your decision and detail any mitigation 
considered. 

This guidance is clinical in nature and will have a positive impact on all section 
75 groups. 
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(8) Monitoring  
 

Please detail how you will monitor the effect of the policy/proposal for equality of 
opportunity and good relations, disability duties and human rights? 
 
Safeguarding Supervision, Management Supervision, 
 Complaints/comments. 
Audits 
 
Individual agency reviews, case management reviews and SAI’s. 
 

 
 
 
Approved Lead Officer: Maggie Morgan  
  

Position: Named Nurse Safeguarding Children 
  

Date: 4/3/15 
  

Policy/proposal screened by: Maggie Morgan Named Nurse 
Safeguarding Children 
& 
Suzanne McCartney, Equality 
Manager   

 

 
 

file:///C:/Documents%20and%20Settings/Alison.Irwin/Local%20Settings/Temporary%20Internet%20Files/Alison.Irwin/Local%20Settings/Temporary%20Internet%20Files/Content.Outlook/R002EYZJ/HSC%20Screening_guidance%20Oct%202010.doc%23six

