Screening Outcome Report 1st January 2016 to 31°* March 2016
Introduction

Section 75 of the Northern Ireland Act 1998 requires the Trust, when carrying out its
functions in relation to Northern Ireland, to have due regard to the need to promote
equality of opportunity between nine categories of persons, namely:

e between persons of different religious belief, political opinion, racial group, age,
marital status or sexual orientation;

e between men and women generally;

e between persons with a disability and persons without; and

e between persons with dependants and persons without.

Without prejudice to its obligations above, the Trust must also have regard to the
desirability of promoting good relations between persons of different religious belief,
political opinion or racial group.

The Equality Scheme outlines how we propose to fulfil our statutory duties under Section
75. Within the Scheme, the Trust gave a commitment to apply the screening
methodology below to all new and revised policies and if necessary to subject policies to
equality impact assessment. (EQIA)

Screening Methodology

For new or revised policies/proposals the Trust will consider the following four screening
questions as per ECNI guidance:-

e What is the likely impact of equality of opportunity for those affected by this
policy/proposal, for each of the Section 75 equality categories?

e Are there opportunities to better promote equality of opportunity for people within
Section 75 equality categories?

e To what extent is the policy/proposal likely to impact on good relations between
people of different religious belief, political opinion or racial group?

e Are there opportunities to better promote good relations between people of
different religious belief, political opinion or racial group?

In keeping with the Trust's commitments in its Equality Scheme the Trust has applied the
above screening criteria to new policies and proposals.

The screening process is used to identify which policies are likely to have an impact on
equality of opportunity and/or good relations. Screening assesses the likely impact of
the policy as major, minor or none.

If it is decided that a policy/proposal is likely to have major issues relating to equality, it
is then necessary to consider carrying out a more detailed exercise called an equality
impact assessment.

This screening report outlines the screening outcomes from the date of formal approval
of the Trust’s revised Equality Scheme i.e. 14th September 2011 to 31st March 2012 and
will be produced each quarter thereafter.

Communication & Engagement

In order to carry out our functions there is a need to continue to effectively engage and
work collaboratively with a wide range of stakeholders including Trust staff, Trade
Unions, service users, carers, commissioners, voluntary/community sector, public
representatives and independent providers.



The Trust is committed to promoting personal and public involvement in all its activities.
The development of new policies and proposals will be supported by effective
engagement processes to ensure that staff, service users and all interested parties are
fully involved. Planning for, and delivering safe, clinically effective and cost effective
services requires close collaboration at many levels.

If you have any queries about this document, and its availability in alternative formats
(including Braille, disk and audio cassette, and in minority languages to meet the needs
of those who are not fluent in English) then please contact:

Suzanne McCartney Susan Thompson

Equality Manager Equality Manager
Telephone: 028 9266 5141 Telephone: 028 9151 2177
Textphone: 028 9262 3522 Textphone: 028 9151 0137
Mobile: 07872419376 Mobile: 07525898850
Fax: 028 9266 7936 Fax: 028 9151 2171

Email: Email:

suzanne.mccartney@setrust.hscni.net susan.thompson@setrust.hscni.net

Outcome of Screening
The screening outcomes are outlined below. Four possible outcomes are recorded:

The policy has been ‘screened in’ for equality impact assessment;

The policy has been ‘screened out’ with mitigation or an alternative policy
proposed to be adopted;

The policy has been ‘screened out’ without mitigation or an alternative
policy proposed to be adopted.

The policy will be subjected to ongoing screening. For more detailed
strategies or policies that are to be put in place through a series of stages,
screening should be considered at various times during implementation.
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Screening Reason for Reaching Screening
Description of Policy or Proposal Outcome Outcome
Information Governance Out The Policy was deemed to have no
Strategy Incorporating impact. The Trust undertakes to
Framework monitor the effect of the policy for
equality of opportunity and good
This is a new policy which aims to relations, disability duties and human
inform staff of their roles and rights by:
responsibilities in line with Trust e Monitor levels and severity of
policy/procedure/strategy complaints received with regard to
the processing of client/staff
records.

e Data on compliance with SAR is
included in the Quarterly
Directorate Performance Review
meetings.

e Ensure publicity materials about
the Trust’'s process are current
and available to all.

¢ In line with the legislation provide
assistance to requestors when
they are submitting requests under
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Screening

Reason for Reaching Screening

Description of Policy or Proposal

Outcome

Outcome
subject access.

e Attainment of the DHSSPS
Information Governance
Framework and, Information
Management Controls Assurance
Standard.

ICT Security Policy Out The Policy was deemed to have no
impact. The Trust undertakes to
This is a revised policy providing a monitor the effect of the policy for
summary of the required principles, equality of opportunity and good
values, structures and roles and relations, disability duties and human
responsibilities of all staff regarding rights by:
ICT security
e General ICT Customer
Satisfaction survey and general
Trust Staff survey
e Trust Complaints & Compliments
System
e Service Users Surveys.
Policy on the management of Out The Policy was deemed to have no
pain in children and young impact. The Trust undertakes to
people monitor the effect of the policy for
equality of opportunity and good
This is a revised policy providing relations, disability duties and human
guidance to staff of the best rights by ongoing monitoring and
practice for the assessment, review of the policy in 3 years.
planning and evaluation of pain in
children and young people
Consultation Scheme Out The Policy was deemed to have no
impact.
This policy outlines the Trust’'s
arrangements for consulting and
engaging with service users,
carers, clients, staff and the
general population as part of its
legal and statutory obligations to
provide effective Personal and
Public Involvement
Freedom of Information Act Out The Policy was deemed to have no

Policy

This is a revised policy which aims
to raise awareness and to inform
staff of their roles and
responsibilities in the handling of
FOI requests.

impact. The Trust undertakes to

monitor the effect of the policy for

equality of opportunity and good
relations, disability duties and human
rights by:

e Monitor levels and severity of
complaints received with regard to
the processing of FOIs.

e Data on compliance with FOIs is




Screening

Reason for Reaching Screening

Description of Policy or Proposal

Outcome

Outcome
included in the Quarterly
Directorate Performance Review
meetings.

e Data on compliance with FOls is
included in the Quarterly
monitoring returns to the DHSSPS

e Ensure publicity materials about
the Trust’'s process are current
and available to all.

¢ In line with the legislation provide
assistance to requestors when
they are submitting requests under
subject access.

e Attainment of the DHSSPS
Information Governance
Framework and, Information
Management Controls Assurance
Standard.

child or younqg person from
woman and acute child health
directorate after death

Policy for the management of Out The Policy was deemed to have a

lower bowel dysfunction for all minor impact. The Trust undertakes

adults and those with to monitor the effect of the policy for

established Spinal Cord Lesions equality of opportunity and good
relations, disability duties and human

This is an existing policy which rights by monitoring comments,

aims to ensure best safe practice complaints and suggestions.

for patients with spinal cord lesions

Tuberculosis (TB) and IPC:- Out The Policy was deemed to have no

Management of Suspected / impact.

Confirmed TB Cases and

associated issues in SEHSCT

This is a revised policy which aims

to achieve early recognition and

safe management of patient

suspected or known to have TB

Policy for inpatient management Out The Policy was deemed to have a

of hypoglycaemia in adults minor impact. The Trust undertakes
to monitor the effect of the policy for

This is a revised policy which aims equality of opportunity and good

to minimise risk to adult inpatients relations, disability duties and human

when hypoglycaemia is being rights by undertaking training and

treated feedback and using monitoring audit
to assess the impact on relevant staff
and clients.

Policy for release of a baby, Out The Policy was deemed to have a

minor impact. The Trust undertakes
to monitor the effect of the policy for
equality of opportunity and good
relations, disability duties and human




Screening

Reason for Reaching Screening

Description of Policy or Proposal
This is a revised policy outlining
the procedure for the release of
deceased children from the
Woman & Acute Child Health

Directorate and applies to all staff,
employed by the South Eastern
Health and Social Care Trust, who
care for children within this
directorate

Outcome

Outcome
rights by reviewing the policy every 3
years.

Transferring Personal Out The Policy was deemed to have no
Information Policy & Procedures impact. The Trust undertakes to
monitor the effect of the policy for
This is a revised policy aiming to equality of opportunity and good
promote awareness and to inform relations, disability duties and human
staff of their responsibilities when rights by:
processing and transferring e Monitoring levels and severity of
Personal Information complaints received with regard to
the transferring personal
information.
e Quarterly monitoring to Directors
in respect of IR1 Incidents
¢ |G incidents are reported via the
IGSC quarterly
Records Management Policy Out The Policy was deemed to have no
Statement impact. The Trust undertakes to
monitor the effect of the policy for
This is a revised policy relating to equality of opportunity and good
all clinical and non-clinical relations, disability duties and human
operational records held in any rights by:
format by the Trust. e Monitoring levels and severity of
complaints received with regard to
records management.
¢ |G incidents are reported via the
IGSC and Directorate Review
Process
e Ensure publicity materials about
the Trust’'s process are current
and available to all.
¢ In line with the legislation provide
guidance to staff in relation to the
good management of records.
Policy for the Management of Out The Policy was deemed to have no

Choking Risks in Adult clients
with Dysphagia

This is a new policy which aims to
help service providers identify and
manage those individuals who may
be at increased risk of choking.

impact. The Trust undertakes to
monitor the effect of the policy for
equality of opportunity and good
relations, disability duties and human
rights by audits of service delivery to
dysphagic clients within areas where
they access food and fluids should be




Screening

Reason for Reaching Screening

Description of Policy or Proposal

Outcome

Outcome

undertaken. This will take the form of
formal audits and periodic service
reviews where this is deemed to be
appropriate. Incident reporting via IR1
and IR2 forms will be recorded by the
Speech and Language Therapy
Department for AHP governance
reporting and there will be formal
reporting via the SET Risk
Management and Governance
Directorate.

the use of Acupuncture in
Clinical Practice

This is a revised policy which aims

to:

e ensure  standardised safe
delivery of acupuncture for
service users.

e provide physiotherapy staff with
clear information for the safe
and effective provision of

Spiritual Care Policy Out The Policy was deemed to have no
impact. The Trust undertakes to
This is a new policy which aims to monitor the effect of the policy for
set out in summary how spiritual equality of opportunity and good
care services are recognised and relations, disability duties and human
provided within the South Eastern rights by:
Trust. e Policy review within 1 year
e Monitoring usage levels of
Chaplaincy Services
e Monitoring complaints and
compliments
e Monitoring feedback from
patients and staff
Policy Statement for_ Testing Out The Policy was deemed to have no
and Validation of Bench Top impact and was screened out.
Sterilizers
This is a revised policy which aims
to ensure all Bench Top Sterilizers
are commissioned, periodically
tested and validated to ensure the
safe operation of every Bench Top
Sterilizer in the community.
NB No Bench Top Sterilizers are in
the acute sector of SET
Physiotherapy Service Policy for Out The Policy was deemed to have no

impact and was screened out.
Rescreening will be carried out when
the policy is reviewed in 2018.




Screening

Reason for Reaching Screening

Description of Policy or Proposal
acupuncture  within South

Eastern Trust.

Outcome

Outcome

Policy for the Safe Use of U-500 Out The Policy was deemed to have no

(concentrated) Insulin (Humulin impact and was screened out. The

R®), in Adult Patients Trust undertakes to monitor the effect
of the policy for equality of

This is a revised policy which aims opportunity and good relations,

to minimise risk to adult patients disability duties and human rights by:

when concentrated insulin (U500)is * Undertaking training and

. e feedback.
prescribed, administered or : o .
, ¢ Using monitoring audit to assess
dispensed. the impact on relevant staff and
clients

Policy on Wearing of Seat Belts Out The Policy was deemed to have no

in Trust Vehicles impact and was screened out. The
Trust has an established Fleet &

This is a revised policy which aims Transport Management Committee

to ensure all reasonable steps are under the chairmanship of the

taken to ensure the safety of staff Assistant Director of Patient

and passengers whilst travelling in Experience to ensure implementation

a Trust or Contractors vehicle. and monitoring of all transport related
issues and policies.

Policy for the Administration of Out The Policy was deemed to have no

Intrathecal Chemotherapy

This is a revised policy providing
direction to staff on the safe
administration of intrathecal
chemotherapy.

impact and was screened out.




