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Introduction 

 
Section 75 of the Northern Ireland Act 1998 requires the Trust, when carrying out its 

functions in relation to Northern Ireland, to have due regard to the need to promote 

equality of opportunity between nine categories of persons, namely: 

 

 between persons of different religious belief, political opinion, racial group, age, 

marital status or sexual orientation; 

 between men and women generally; 

 between persons with a disability and persons without; and 

 between persons with dependants and persons without. 

 

Without prejudice to its obligations above, the Trust must also have regard to the 

desirability of promoting good relations between persons of different religious belief, 

political opinion or racial group. 

 

The Equality Scheme outlines how we propose to fulfil our statutory duties under Section 

75.  Within the Scheme, the Trust gave a commitment to apply the screening 

methodology below to all new and revised policies and if necessary to subject policies to 

equality impact assessment.  (EQIA) 

 

Screening Methodology 

 

For new or revised policies/proposals the Trust will consider the following four screening 

questions as per ECNI guidance:- 

 

 What is the likely impact of equality of opportunity for those affected by this 

policy/proposal, for each of the Section 75 equality categories? 

 Are there opportunities to better promote equality of opportunity for people within 

Section 75 equality categories? 

 To what extent is the policy/proposal likely to impact on good relations between 

people of different religious belief, political opinion or racial group? 

 Are there opportunities to better promote good relations between people of 

different religious belief, political opinion or racial group? 

 

In keeping with the Trust’s commitments in its Equality Scheme the Trust has applied the 

above screening criteria to new policies and proposals.   

 

The screening process is used to identify which policies are likely to have an impact on 

equality of opportunity and/or good relations.   Screening assesses the likely impact of 

the policy as major, minor or none.    

 

If it is decided that a policy/proposal is likely to have major issues relating to equality, it 

is then necessary to consider carrying out a more detailed exercise called an equality 

impact assessment. 

 

This screening report outlines the screening outcomes from the date of formal approval 

of the Trust’s revised Equality Scheme i.e. 14th September 2011 to 31st March 2012 and 

will be produced each quarter thereafter.   

 

Communication & Engagement 

 

In order to carry out our functions there is a need to continue to effectively engage and 

work collaboratively with a wide range of stakeholders including Trust staff, Trade 

Unions, service users, carers, commissioners, voluntary/community sector, public 

representatives and independent providers.  

 



The Trust is committed to promoting personal and public involvement in all its activities.  

The development of new policies and proposals will be supported by effective 

engagement processes to ensure that staff, service users and all interested parties are 

fully involved.  Planning for, and delivering safe, clinically effective and cost effective 

services requires close collaboration at many levels. 

 

If you have any queries about this document, and its availability in alternative formats 

(including Braille, disk and audio cassette, and in minority languages to meet the needs 

of those who are not fluent in English) then please contact: 

Susan Thompson   

Equality Manager   
Telephone:  028 9151 2177   

Textphone: 028 9151 0137   

Mobile:  07525898850   
Fax:  028 9151 2171   

Email: 
susan.thompson@setrust.hscni.net  

  

 
Outcome of Screening 

The screening outcomes are outlined below. Four possible outcomes are recorded:  

 

1 The policy has been ‘screened in’ for equality impact assessment; 

2 The policy has been ‘screened out’ with mitigation or an alternative policy 

proposed to be adopted; 

3 The policy has been ‘screened out’ without mitigation or an alternative 

policy proposed to be adopted. 

4 The policy will be subjected to ongoing screening.  For more detailed 

strategies or policies that are to be put in place through a series of stages, 

screening should be considered at various times during implementation. 

Description of Policy or Proposal 

Screening 

Outcome 

Reason for Reaching Screening 

Outcome 

Policy for Consent to 
Examination, Treatment or Care  
 
This is a revised policy to ensure 
that the process of consent 
becomes properly focused on the 
rights of individuals and their 
relatives.  The scope of this policy 
provides direction to relevant 
health and social care 
professionals within the Trust on 
good practice in obtaining consent 
for examination, treatment or care.   

Out The Policy was deemed to have no 
impact.  The Trust undertakes to 
monitor the effect of the policy for 
equality of opportunity and good 
relations, disability duties and human 
rights by including in Departmental 
internal and external audit 
arrangements. 

Reporting of Early Alerts  
 
This is a new policy providing 
specific guidance to SET staff on 
the arrangements which should be 
followed to ensure that the Minister 
for Health receives prompt and 
timely details of events which may 
require urgent attention or possible 
action by the DHSSPS, including 
those of media interest. 

Out The Policy was deemed to have no 
impact and was screened out.  
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Description of Policy or Proposal 

Screening 

Outcome 

Reason for Reaching Screening 

Outcome 

Stress Policy  
 
This is a new policy to provide 
managers and employees with 
clear guidance on how to 
recognise and manage work-
related stress. 

 
 

Out The Policy was deemed to have a 
minor impact.  The Trust undertakes 
to monitor the effect of the policy for 
equality of opportunity and good 
relations, disability duties and human 
rights by: 

 Absence monitoring in relation to 
stress 

 Monitoring of 
complaints/compliments 

 Evaluation of SMART Training for 
Staff and Managers 

 Information obtained through staff 
survey will inform directorate 
action plans 

 
 

Asbestos Policy  
This is a revised policy.  Processes 
to be followed for the management 
of asbestos within the Trust’s 
estate where, insofar as 
reasonably practical, to eliminate 
or minimise the risks arising from 
asbestos management. This policy 
details the primary processes in 
place to ensure that, as a minimum 
standard, the Trust complies with 
its statutory duties and safe 
systems of work are applied. It 
should be operated in conjunction 
with any current Operational 
Policies and Procedures as 
operated by the Estates 
Department. 

Out The Policy was deemed to have no 
impact and was screened out.  The 
Trust undertakes to monitor the effect 
of the policy for equality of 
opportunity and good relations, 
disability duties and human rights by 
holding regular meetings between 
Estates personnel and key worker 
feedback. 

ICT Policy (v1.1) 
 
This is an existing policy providing 
a summary of the required 
principles, values, structures and 
roles and responsibilities of all staff 
to support the on-going 
implementation and application of 
ICT to positively inform Trust core 
objectives. 

Out The Policy was deemed to no impact 
and was screened out.  The Trust 
undertakes to monitor the effect of 
the policy for equality of opportunity 
and good relations, disability duties 
and human rights by: 

 General ICT Customer 
Satisfaction survey  

 General Trust Staff survey 

 Trust Complaints & Compliments 
System 

 Service Users Surveys. 

  
 



Description of Policy or Proposal 

Screening 

Outcome 

Reason for Reaching Screening 

Outcome 

Medical Gas Pipeline Systems 
Operational Policy 
 
This is a revised policy.  Processes 
to be followed for the management 
of Medical gas Pipeline Systems 
within the Trust’s estate where, 
insofar as reasonably practical, to 
eliminate or minimise the risks 
arising from Medical Gas Pipeline 
Systems in its estate. Key 
constraints will be financial and 
human resources / skills. 
 

Out The Policy was deemed to have no 
impact and was screened out.  The 
Trust undertakes to monitor the effect 
of the policy for equality of 
opportunity and good relations, 
disability duties and human rights by 
holding regular meetings between 
Estates personnel and key worker 
feedback. 

Policy for the Request and 
Approval of Ex-gratia Payments 
for Loss or Damage to Personal 
Property 
 
This is a review of an existing 
policy.  The main aim of the policy 
is to provide guidance with regard 
to the mechanism for the 
submission and approval of ex-
gratia payments within the Trust. 
 

Out The Policy was deemed to have no 
impact and was screened out.  The 
Trust undertakes to monitor the effect 
of the policy for equality of 
opportunity and good relations, 
disability duties and human rights by 
reviewing IR1 reports and audit of 
Trust’s financial process. 

Standards of Business Conduct 
 
This is a revised policy to ensure 
that all Trust employees are aware 
of their obligations and to protect 
them from situations where they 
may be faced with a real or 
apparent conflict. 
 

Out The Policy was deemed to have no 
impact and was screened out.  The 
Trust undertakes to monitor the 
application of the policy and review 
regularly. 
 

Policy for the use of electro 
stimulation therapy for the 
treatment of patients with 
incontinence  
 
This is a revised policy providing 
clinical guidance to practitioners 
who perform electro stimulation as 
a therapy for patients with urinary 
or faecal incontinence  

Out The Policy was deemed to have no 
impact and was screened out.   The 
Trust undertakes to monitor the effect 
of the policy for equality of 
opportunity and good relations, 
disability duties and human rights by 
monitoring and reviewing regularly. 

Ventilation Policy 
 
This is a revised policy which aims 
to articulate the Chief Executive 
and Boards commitment to 
eliminate or minimise, insofar as 

Out The Policy was deemed to have no 
impact and was screened out.  The 
Trust undertakes to monitor the effect 
of the policy for equality of 
opportunity and good relations, 
disability duties and human rights by 



Description of Policy or Proposal 

Screening 

Outcome 

Reason for Reaching Screening 

Outcome 

reasonably practical, the risks from 
the installation, maintenance and 
operation of ventilation systems in 
its estate through best practice in 
installation, maintenance and 
operation of ventilation equipment. 
Key constraints shall be financial 
and experienced staff. 
 

regular meetings with Estates 
personnel and key worker feedback. 

Policy on Low Voltage Electrical 
Systems 
 
This is an existing policy.  
Processes to be followed for the 
management of low voltage 
electrical systems within the 
Trust’s estate where, insofar as 
reasonably practical, to eliminate 
or minimise the risks arising from 
high voltage electrical systems in 
its estate. Key constraints will be 
financial and human resources / 
skills. 

Out The Policy was deemed to have no 
impact and was screened out.  The 
Trust undertakes to monitor the effect 
of the policy for equality of 
opportunity and good relations, 
disability duties and human rights by 
regular meetings with Estates 
personnel and key worker feedback. 

Policy on High Voltage Electrical 
Systems 
 
This is an existing policy.  
Processes to be followed for the 
management of high voltage 
electrical systems within the 
Trust’s estate where, insofar as 
reasonably practical, to eliminate 
or minimise the risks arising from 
high voltage electrical systems in 
its estate. Key constraints will be 
financial and human resources / 
skills. 
 

Out The Policy was deemed to have no 
impact and was screened out.  The 
Trust undertakes to monitor the effect 
of the policy for equality of 
opportunity and good relations, 
disability duties and human rights by 
regular meetings with Estates 
personnel and key worker feedback. 

Venepuncture Policy  
 
This is a revised policy providing 
direction for staff who have 
attended the designated training 
and have been deemed competent 
by the agreed supervisor in 
performing venepuncture. 

Out 
 
 
 
 
 
 
 
 
 
 

The Policy was deemed to have no 
impact and was screened out. 

Policy on Liaison and Effective 
Communications with the PSNI 
and the HSE NI when 
investigating Patient Safety 

Out The Policy was deemed to have no 
impact and was screened out.  The 
Trust undertakes to monitor the effect 
of the policy for equality of 



Description of Policy or Proposal 

Screening 

Outcome 

Reason for Reaching Screening 

Outcome 

Incidents Involving Unexpected 
Death and Serious Untoward 
Harm (MOU) 
 
This is a New version of a draft 
policy not previously released.  
The aim of the policy is to provide 
guidance on the arrangements for 
the management of and in support 
of the MOU issued as guidance to 
the Trusts in the above situations. 
 

opportunity and good relations, 
disability duties and human rights by 
including in Departmental internal and 
external audit arrangements. 

 


