
 
Screening Outcome Report 1st January 2021 to 31st March 2021 
 
Introduction 
 
Section 75 of the Northern Ireland Act 1998 requires the Trust, when carrying out its 
functions in relation to Northern Ireland, to have due regard to the need to promote 
equality of opportunity between nine categories of persons, namely: 
 

 between persons of different religious belief, political opinion, racial group, 
age, marital status or sexual orientation; 

 between men and women generally; 

 between persons with a disability and persons without; and 

 between persons with dependants and persons without. 
 
Without prejudice to its obligations above, the Trust must also have regard to the 
desirability of promoting good relations between persons of different religious belief, 
political opinion or racial group. 
 
The Equality Scheme outlines how we propose to fulfil our statutory duties under 
Section 75.  Within the Scheme, the Trust gave a commitment to apply the screening 
methodology below to all new and revised policies and if necessary to subject 
policies to equality impact assessment.  (EQIA) 
 
Screening Methodology 
 
For new or revised policies/proposals the Trust will consider the following four 
screening questions as per ECNI guidance:- 
 

 What is the likely impact of equality of opportunity for those affected by this 
policy/proposal, for each of the Section 75 equality categories? 

 Are there opportunities to better promote equality of opportunity for people 
within Section 75 equality categories? 

 To what extent is the policy/proposal likely to impact on good relations 
between people of different religious belief, political opinion or racial group? 

 Are there opportunities to better promote good relations between people of 
different religious belief, political opinion or racial group? 

 
In keeping with the Trust’s commitments in its Equality Scheme the Trust has applied 
the above screening criteria to new policies and proposals.   
 
The screening process is used to identify which policies are likely to have an impact 
on equality of opportunity and/or good relations.   Screening assesses the likely 
impact of the policy as major, minor or none.    
 
If it is decided that a policy/proposal is likely to have major issues relating to equality, 
it is then necessary to consider carrying out a more detailed exercise called an 
equality impact assessment. 
 
This screening report outlines the screening outcomes from the date of formal 
approval of the Trust’s revised Equality Scheme i.e. 14th September 2011 to 31st 
March 2012 and will be produced each quarter thereafter.   
 



Communication & Engagement 
 
In order to carry out our functions there is a need to continue to effectively engage 
and work collaboratively with a wide range of stakeholders including Trust staff, 
Trade Unions, service users, carers, commissioners, voluntary/community sector, 
public representatives and independent providers.  
 
The Trust is committed to promoting personal and public involvement in all its 
activities.  The development of new policies and proposals will be supported by 
effective engagement processes to ensure that staff, service users and all interested 
parties are fully involved.  Planning for, and delivering safe, clinically effective and 
cost effective services requires close collaboration at many levels. 
 
If you have any queries about this document, and its availability in alternative formats 
(including Braille, disk and audio cassette, and in minority languages to meet the 
needs of those who are not fluent in English) then please contact: 
Susan Thompson   
Equality Manager   
Telephone:  028 9151 2177   
Textphone: 028 9151 0137   
Mobile:  07525898850   
Fax:  028 9151 2171   
Email: 
susan.thompson@setrust.hscni.net  

  

 
Outcome of Screening 
The screening outcomes are outlined below. Four possible outcomes are recorded:  
 

1 The policy has been ‘screened in’ for equality impact assessment; 

2 The policy has been ‘screened out’ with mitigation or an alternative policy 
proposed to be adopted; 

3 The policy has been ‘screened out’ without mitigation or an alternative 
policy proposed to be adopted. 

4 The policy will be subjected to ongoing screening.  For more detailed 
strategies or policies that are to be put in place through a series of stages, 
screening should be considered at various times during implementation. 

 

Description of Policy or 
Proposal 

Screening 
Outcome 

Reason for Reaching Screening 
Outcome 

Policy  for the Completion of 
SET Safety Checklists in SET 
Operating Theatres and 
Endoscopy Suites 
 
This is a revised policy intended to 
provide direction to all members of 
the multi-disciplinary team as to 
the process is to follow for safe 
completion of the surgical safety 
checklist. 

Out The Policy was deemed to have no 
impact and was screened out.  The 
Trust undertakes to monitor the effect 
of the policy for equality of 
opportunity and good relations, 
disability duties and human rights by 
Complaints and Compliments. 
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Description of Policy or 
Proposal 

Screening 
Outcome 

Reason for Reaching Screening 
Outcome 

Anti-Bribery and Response Plan 
Policy  
 
This is an existing policy to advise 
all staff. 

Out The Policy was deemed to have no 
impact and was screened out. The 
Trust undertakes to monitor the effect 
of the policy for equality of 
opportunity and good relations, 
disability duties and human rights by 
screening and monitoring by the 
Fraud Liaison officer, Fraud Probidity 
Department and internal Audit 
Function. 

VOLUNTEER REIMBURSEMENT 
OF EXPENSES POLICY 
 
This is a revised policy ensuring 
volunteers are not out of pocket 
due to volunteering activity within 
the Trust.  Outlining responsibilities 
of all relevant parties in process to 
reimburse out of pocket expenses 
for volunteers.                                                                                                                                                                    

Out The Policy was deemed to have no 
impact and was screened out.  The 
Trust undertakes to monitor the effect 
of the policy for equality of 
opportunity and good relations, 
disability duties and human rights by: 

 Training on how to claim 
reimbursement of expenses 

 Monitoring of the Meeter & Greeter 
will take place 

 Monitoring of claim forms 
submitted to Volunteer Services 

 Key Worker feedback – from 
volunteers, patients and clients 

 Complaints/Compliments Survey 

 Regular Volunteer Meetings 

 Regional volunteer manager 
meetings 

Policy for Consent to 
Examination, Treatment or Care 
 
This is a revised policy.  The 
purpose of the policy (and 
associated guidance documents) is 
to ensure that the process of 
consent becomes properly focused 
on the rights of individuals and 
their relatives.  The scope of this 
policy provides direction to relevant 
health and social care 
professionals within the Trust on 
good practice in obtaining consent 
for examination, treatment or care.   
 
 
 
 
 
 

Out The Policy was deemed to have no 
impact and was screened out.  The 
Trust has carried out an equality 
screening of the policy and has not 
identified a potential adverse impact 
for the nine equality categories. The 
Trust undertakes to monitor the 
application of the policy and review 
regularly.  The policy will be 
monitored by 
departmental/internal/external audit 
arrangements. 
 
 



Description of Policy or 
Proposal 

Screening 
Outcome 

Reason for Reaching Screening 
Outcome 

Registration and Verification 
with the N.I Social Care Council 
(NISCC) 
 
This is a revised policy to ensure a 
registered and regulated social 
work and social care workforce. 
 
 

Out The Policy was deemed to have no 
impact and was screened out.  The 
Trust aims to monitor the effect of the 
policy for equality of opportunity and 
good relations, disability duties and 
human rights by monitoring of 
appointments and complaints. 

Policy for Requesting Portable 
Imaging Examinations 

 
 
This is a revised policy defining the 
acceptable criteria for requesting a 
portable imaging examination for 
medical professionals who are 
authorised to request imaging 
examinations. Adherence will 
ensure unnecessary portable 
imaging is undertaken and 
therefore benefit patients and staff 
in relation to radiation dose. 

Out The Policy was deemed to have no 
impact and was screened out. The 
Trust undertakes the monitoring 
effect of the policy for equality of 
opportunity and good relations, 
disability duties and human rights by: 
 

 Requests for portable imaging 
examinations will be subject to 
audit one month after the 
implementation of this policy and 
every six months thereafter. 

 Policy has a review date 

Supporting Staff Involved in 
Incidents, Complaint, Claims 
and Coroner’s Inquests  
 
This is a revised policy setting out 
the framework for the provision of 
support and advice to staff prior to, 
during and after their involvement 
in Incidents, Complaints, Claims 
and Inquests as required by: 

 Clarifying the availability of 
support for staff,  in the event of 
them being involved in a 
traumatic or stressful incident, 
complaint, claim or 
investigation; 

 Identifying responsibilities for 
staff and managers in these 
circumstances; 

 Providing guidance for 
managers supporting staff in 
these situations; 

 Providing staff with details of 
how to access the support 
available regardless of the 
extent of their involvement. 

Out The Policy was deemed to have a 
minor impact and was screened out.  
Monitoring will take place as part of 
existing 
departmental/internal/external audit 
arrangements. 
 



Description of Policy or 
Proposal 

Screening 
Outcome 

Reason for Reaching Screening 
Outcome 

Being Open Policy  
 
This is a revised policy expressing 
a commitment to provide open and 
honest communication between 
healthcare staff and a patient 
(and/or their family and carers) 
when they have suffered harm as a 
result of their treatment. It is based 
on published guidance by the 
National Patient Safety Agency 
(NPSA) and also complies with 
step 5 of ‘Seven steps to Service 
user Safety’. 
. 

Out The Policy was deemed to have a no 
impact and was screened out. 
The Trust undertakes to monitor the 
application of the policy and review 
regularly.  This policy will be audited 
in line with agreed audit schedule. 
 
 

Radiation Safety Policy  
 
This is a revised policy providing a 
written and approved scheme of 
work relating to the use of ionising 
and non-ionising radiation. 
 

Out The Policy was deemed to have no 
impact and was screened out.  The 
Trust undertakes the monitoring of 
the effect of the policy for equality of 
opportunity and good relations, 
disability duties and human rights by: 

 Radiation incidents monitored 
quarterly 

 Policy has a review date 

 Q.A programme in place 

 Monitoring of 
Complaints/IRI’s/Compliments 

 User satisfaction surveys 

 Dosimetry monitoring 

 Pre-pregnancy examination 
check forms in use 

 Patients holding forms in use 

 Dose audits undertaken 

 Staff supervision 

 Training records in new 
equipment 

 
 

Guidelines for the management 
of patients with Flu or Flu-like 
illness during the 2010/21 Flu 
season 
 
This is a revised policy that will be 
achieved by appropriate patient 
management and treatment and 
adherence to IPC measures. 

Out The Policy was deemed to have no 
impact and was screened out. The 
Trust undertakes the monitoring of 
the effect of the policy for equality of 
opportunity and good relations, 
disability duties and human rights by 
monitoring the implementation of the 
guidelines and response and actions 
to0 concerns raised. 
 
 



Description of Policy or 
Proposal 

Screening 
Outcome 

Reason for Reaching Screening 
Outcome 

Policy for the Transfer of 
Patients within the South 
Eastern Trust  and to Other 
Hospitals 
 
This is a revised policy that aims 
to provide direction for health care 
professional involved with 
transfers of patient both within the 
Trust and to an external hospital or 
facility.  
 
This policy will benefit all staff and 
patients involved in transfers by 
ensuring that staff has the 
knowledge and guidance to 
transfer patients without 
compromising their safety or 
dignity. 

Out The Policy was deemed to have no 
impact and was screened out. The 
Trust has carried out an equality 
screening of the policy and has not 
identified a potential adverse impact 
for the nine equality categories. The 
Trust undertakes to monitor the 
application of the policy and review 
regularly. This will be included in the 
departmental/internal/external audit 
arrangements for this policy. 

Guidelines to Reduce the Risks 
of Listeriosis in Patients / 
Residents Across the Trust’s  
Health Care Settings 
 
This is a revised policy which aims 
to Promote food safety awareness 
and prevent Listeriosis in 
vulnerable groups.  
 

Out  The Policy was deemed to have no 
impact and was screened out. The 
guideline is related to creating food 
safety awareness and the 
implementation of practice to 
prevent infection to patients.  
The implementation will be 
monitored closely and any issues or 
complaints noted will be addressed. 
The guidelines will be revised in 
light of any new National or 
Regional guidelines. 
 

Code of Practice on Protecting 
the Confidentiality of Service 
User Information 
 
This is a revised policy which aims 
to Inform staff about the 
appropriate and inappropriate 
sharing of personal/personal 
sensitive information in line with 
the DHSSPS Code of Practice on 
Protecting the Confidentiality of 
Service User Information.  

Out The Policy was deemed to have no 
impact and was screened out.  The 
Trust undertakes monitoring the 
effect of the policy for equality of 
opportunity and good relations, 
disability duties and human rights 
by: 
 
• Monitor levels and severity of 
complaints received with regard to 
the processing of client/staff 
records.   
 
• Data on compliance with SAR is 
included in the Quarterly Directorate 
Performance Review meetings 
 
• Ensure publicity materials about 
the Trust’s process are current and 
available to all. 



Description of Policy or 
Proposal 

Screening 
Outcome 

Reason for Reaching Screening 
Outcome 

 
• In line with the legislation provide 
assistance to requestors when they 
are submitting requests under 
subject access 
. 

Provision of Reports following 
requests from Solicitors or Civil 
Service Departments 
 
This is a revised policy and its 
purpose is to set out the agreed 
Trust protocol for managing 
requests for reports from Solicitors 
and Civil Service Departments. 

Out  The Policy was deemed to have no 
impact and was screened out.  The 
Trust undertakes to monitor the 
effect of the policy for equality of 
opportunity and good relations, 
disability duties and human rights 
by: 
 
• Monitor levels and severity of 
complaints received with regard to 
implementation of the policy 
 
• Ensure publicity materials about 
the Trust’s process are current and 
available to all. 

Information Governance Policy 
 
This is a revised policy which aims 
to provide guidance to all Trust 
staff on Information Governance 
compliance 

Out The Policy was deemed to have no 
impact and was screened out.  The 
Trust undertake the  monitoring 
effect of the policy for equality of 
opportunity and good relations, 
disability duties and human rights 
by: 

 Departmental audits carried out 
on a regular basis 

 

 Internal audit as per their agreed 
internal audit cycle 

 

 Corporate Control committee 
 

 Lessons Learnt Committee 
 

 Controls Assurance 
 

 Directorate annual review 
 

 • SMT Meetings 
 

 

Decontamination of Non-
invasive Ultrasound Scanning 
Equipment 
 
This is a new policy and its 
purpose is to ensure effective 

Out  The Policy was deemed to have no 
impact and was screened out.   
 



Description of Policy or 
Proposal 

Screening 
Outcome 

Reason for Reaching Screening 
Outcome 

cleaning and decontamination of 
Non-invasive scanning equipment 
 

Spiritual Care Policy  
 
This is a revised policy and the 
aim of it is to raise staff awareness 
of spiritual needs, demonstrate 
respect for the spiritual needs 
(including religion / belief / culture) 
of our patients and staff and 
improve multi-disciplinary working. 
 

Out  The Policy was deemed to have no 
impact and was screened out.  The 
Trust undertakes to monitor the 
effect of the policy for equality of 
opportunity and good relations, 
disability duties and human rights 
by: 

 Monitoring usage levels of 
Chaplaincy Services 

 Monitoring KPI’s quarterly 

 Monitoring complaints and 
compliments 

 Monitoring feedback from 
patients and staff and 
stakeholders 

 Evaluation and feedback from 
training on spiritual care 
services 

 Professional discussions with 
staff 

 Meetings with member of the 
Northern Ireland Hospital 
Chaplains Association of 
Clinical Pastoral Education 
Ireland monitoring of CPE 

 Chaplaincy Forum 

 Bereavement Forum 

 Palliative Care Forum and 
Network 

 Patient Experience 
Management meetings 

 Maintain accreditation from UK 
BHC 

 Maintain professional 
standards authority accredited 
registration 

 Maintain membership of CAB 
 
 
 
 
 
 
 
 



Description of Policy or 
Proposal 

Screening 
Outcome 

Reason for Reaching Screening 
Outcome 

 Policy for identified nursing 
staff providing the written 
instruction for blood and 
platelets within the 
Haematology setting 
 
This is a revised policy and the 
aim is to provide advice and 
guidance for nurses assessing 
patients independently to provide 
written authorisation to transfuse 
patient when appropriate 

No  The Policy was deemed to have no 
impact and was screened out.  The 
Trust undertakes to monitor the 
effect of the policy for equality of 
opportunity and good relations, 
disability duties and human rights 
by: 

 Case notes 

 Patient feedback 

 Risk assessments 

 IR1 

 Complaints and compliments 

 Staff competency annually 
 

Policy and Procedures for the 
Reporting and Management of 
Adverse Incidents. 
 
This is a revised policy which aims 
are to enable a robust and 
systematic approach to the 
management of adverse incidents 
that will be consistently applied 
across the organisation. 

No  The Policy was deemed to have no 
impact and was screened out.  The 
Trust undertakes to monitor the 
effect of the policy for equality of 
opportunity and good relations, 
disability duties and human rights 
by: 

 Monitoring will take place as 
part of existing 
departmental/internal/external 
audit arrangements. 

 
 


